
 
 



 

 

 

 

 

 

 

 

 

 
Comment on CAP from Michigan Office of the Auditor General (01/26/2024, 1:05 PM) 
See our complete Auditor's Comments on pages 16 and 17 of the audit report.  We discussed, among other issues, 
that MDE disagrees with the Finding, while simultaneously indicating it will enhance monitoring procedures in the 
interest of ensuring student safety.  

  

https://audgen.michigan.gov/wp-content/uploads/2023/06/r313064021-9463.pdf


 

 

Comment on CAP from Michigan Office of the Auditor General (01/26/2024, 1:05 PM) 
See Auditor's Comments on pages 16 and 17 of the audit report.  We reinforced that MCL Section 380.1281 mandates 
MDE require each school district to observe the laws relating to schools and that MDE had not implemented 
procedures to verify compliance in relation to school employment fingerprint-based criminal records checks.  During 
the audit and in its preliminary response to the audit report, MDE was silent regarding its responsibilities under this 
MCL Section and provided no support to indicate that MCL Section 380.1281 was not applicable or that the OAG had 
somehow misinterpreted it. 

Comment on CAP from Michigan Office of the Auditor General (01/26/2024, 1:05 PM) 
See our complete Auditor's Comments on pages 16 and 17 of the audit report.  We provided alternative approaches 
for MDE consideration to foster corrective action.   

Comment on CAP from Michigan Office of the Auditor General (01/26/2024, 1:05 PM) 
See our complete Auditor's Comments on pages 16 and 17 of the audit report.   
This statement is inaccurate.  As discussed in our Auditor's Comments, MCL Section 380.1281 mandates MDE require 
each school district to observe the laws relating to schools.  This would include school districts’ compliance with laws 
requiring a fingerprint-based criminal records check be conducted prior to employment in a school.  
 
 
 
 

 

Comment on CAP from Michigan Office of the Auditor General (01/26/2024, 1:05 PM) 
See our complete Auditor's Comments on pages 21 and 22 of the audit report.  We indicated REP school employment 
information was not reliable based on our auditing procedures that included obtaining and reviewing school 
employment information from independent sources and comparing it with data recorded in REP.  

https://audgen.michigan.gov/wp-content/uploads/2023/06/r313064021-9463.pdf
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